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Greetings Members and Staff of the Committee of the Whole. My name is Jessica Giles. I
am a ward seven resident and the Executive Director of the DC Office of the Center for
Strong Public Schools Action Fund (Action Fund). The Action Fund is a 501(c)(4)
organization committed to ensuring every student, especially Black, Brown, and
low-income kids, in all eight wards of the District attends a high-quality, well-run
fraditional public or public charter school.

When I was ten years old, my parents faced a difficult decision about where they would
send me for middle school in South Carolina. They had three options: send me to the
low-performing public school I was zoned for, pay a fortune to enroll me in an all-white
private school, or buy a home in another part of town so I could attend a
higher-performing public school. (There were no public charter schools back then.)
Ultimately, they decided to allow me to attend the low-performing public school that I
was zoned for. Still, after a year of attending that school, they bought a house in another
part of tfown so I could attend the higher-performing public school. No parent should have
to make that decision.

That experience has fueled my passion for the past decade—to ensure every child attends
an excellent public school. It is why I am proud to lead the Action Fund DC because we
firmly believe that every family deserves the opportunity to choose the public school,
tfraditional public or public charter school, that best fits their child’'s needs, interests, and
potential, and these educational options must provide high standards, safety, and rigor.
An equitable offering of choice for families depends upon these assurances.



Public charter schools were established almost 30 years ago as publicly funded,
independently managed schools designed to spur innovation and hold the public system
accountable for student performance. In DC, they were created to give families more
choices and to encourage DCPS to improve through healthy competition (and it has!).!

Under the School Reform Act, our Public Charter School Board (PCSB) was established in
1996 to authorize public charter schools in DC—including opening new schools, monitoring
each school against its charter, reviewing charters every five years, and, unfortunately,
closing schools if they do not meet the goals of their charters.

By serving as the sole independent charter authorizer, PCSB is uniquely positioned to
develop accountability systems that are steeped in expertise and evidence. It’s important
that the DC Council—while maintaining proper oversight—allow the PCSB to do its job. At
the same time, PCSB must strengthen its fransparency and accountability to ensure that
when public charter schools struggle fo meet quality standards, it increases oversight,
provides additional support, and delivers prompt intervention.

We have all recently and painfully withessed that when schools close with short notice, our
school communities are left in disarray: students are displaced, educators face
employment uncertainty, and families scramble for options. This is all preventable.

We propose that PCSB fully adopt the following ideas:

ACTIONS PCSB SHOULD TAKE TO IMPROVE TRANSPARENCY AND
ACCOUNTABILITY:

e Early Notification: When a school is underperforming or facing financial monitoring,
both the school’s board and enrolled families must be put on notice about PCSB’s next
steps.? Rather than relying solely on publicly posted information that community
members might miss, schools must directly notify relevant stakeholders to strengthen
accountability and enable longer-term planning. PCSB has to ensure this is actually
happening.

o For example, Nevada requires public schools to mail parents a written notice and
prominently post a notice on their website when a school faces significant

' The74. "How D.C. Public Schools Are Reimagining What's Possible for Every Student” Source:
https://www.the74million.org/article/how-d-c-public-schools-are-reimagining-whats-possible-for-every-st
udent/

2 DC Public Charter School Board. Annual School Performance Index Report & Evaluation Source:

https://dcpcsb.org/aspire-system
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performance issues or potential closure, as well as holding a public hearing to
discuss plans for improvement or change.®

e Public Visibility: Likewise, PCSB should make it easy for the public to access
information about how each authorized charter is performing on ASPIRE, DC PCSB’s
academic accountability system, or its own charter goals, and whether it is facing
financial instability. This information should be based not only on data from the
previous year’s performance but also on_current detqil 1 interventions n
underperforming schools. It is the role of PCSB to aid in school improvement. This will
facilitate decision-making for families and policymakers.

e Updated Timelines for Intervention: PCSB’s high-stakes decisions should be made
well before the My School DC lottery deadlines. It is unfair for families to be put in a
position where they are entering the lottery or enrolling their child in a school that could
eventually close.

ACTIONS THE DC COUNCIL SHOULD TAKE:

e Equitable funding: Talent is essential to student success, yet schools cannot attract
and retain strong leaders and educators without adequate funding. The Mayor and D.C.
Council have a responsibility to ensure that all education dollars flow through the
Uniform Per Student Funding Formula (UPSFF)—including funding for all educator
salaries. This approach ensures that both sectors have the resources needed to hire and
retain high-quality staff.

e Training for Board Members: Board members of public charter schools should
annually receive training so that they understand their responsibilities, authorities, and
obligations based upon their school’s charter, as well as their relationship to the PCSB.
Under the newly passed and funded Board of Trustees Training Amendment Act of
2025, such fraining will be offered to each Board of Trustees member beginning in the
2026-27 school year.* We applaud the DC Council for taking this step and urge this
body to ensure its full implementation.

Lastly, we must hold both public charter schools and DCPS to high standards. One of the
main drivers of student mobility in D.C. is families constantly changing schools in search of

% Justia US Law Sourc. Source: https://law.justia.com/codes/nevada/chapreceive annual training to
understand their responsibilities, authorities, and obligations as outlined inter-388a/statute-388a-367/
*D.C. Law 26-38. Board of Trustees Training Amendment Act of 2025. Source:
https://code.dccouncil.gov/us/dc/council/laws/26-38
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a truly high-quality education for their children.” The key must be to ensure that our
accountability system is sufficiently transparent, enabling families, board members, and
educators to be notified promptly when a school is going off frack—long before its
closure, so that all stakeholders are prepared to meet the moment and address the needs
of students. Thank you for allowing me to submit written testimony.

I look forward to partnering with you to ensure DC leads the nation with strong public
schools.

> DC Policy Center. Exit & Voice: Perceptions of the District’s public schools among stayers and leavers
Source: https://www.dcpolicycenter.org/publications/school-leavers/
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